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4.1- The Company will agree to a check-off provided the employees
individually authorize the Company in writing to deduct Union dues, and/or initiation
fee. Such authorization shall be in the form agreed to by the Union and the employees
providing this form meets with all the requirements of the Labor Management Relations
Act, and said form is presented to the Company for its files. The money so authorized
shall be deducted from the first pay check of each month of the employee and shall be
remitted to the Financial Secretary of the local Union.

4.2 - The Union will hold harmless, defend and indemnify the Company and its
employees with respect to any and all claims, liabilities, cost and expenses (including
attorney's fees) arising out of or in connection with this Article or any action taken
under it at the request of the Union, provided that the Union shall have the right to
defend against all such claims and that no settlement thereof shall be made without the
prior written agreement of the Union.

ARTICLE 5 - NON-DISCRIMINATION

5.1 - During the life of this Agreement, the Company and the Union agree not
to discriminate against any individual with respect to hiring, compensation, terms or
condition of employment because of such individual's race, color, religion, sex, national
origin, age, disability as defined by ADA or veteran status, nor will they limit, segregate
or classify employees in any way to deprive any individual employee, or candidates for
employment opportunities because of race, color, religion, sex, national origin, age,
disability as defined by ADA or veteran status.

5.2 - The Union agrees to cooperate with the Employer in all matters required
by the United States Government, and the Union recognizes that the terms and
conditions of the Agreement are subject to certain sovereign priorities which the United
States Government may exercise, including the employment of persons pursuant to the
American Disabilities Act and the National Institution of the Severely Handicap. The
Union agrees that any action taken by the Employer pursuant to a requirement of the
United States Government shall not constitute a breach of this Agreement. Nothing in
this Agreement, however, shall be construed to prevent any employee, effected by

implementing the above, to submit a grievance to the grievance procedure as outlined
in this Agreement.

ARTICLE 6 - HOURS OF WORK

6.1- For the purpose of computing overtime only, eight (8) hours shall
constitute a day's work. All work performed in excess of eight (8) hours in any regularly
established work day shall be compensated for at time and one-half the employee's
regular rate of pay.

6.2 - The work week shall consist of any five (5) consecutive days, Monday
through Sunday. All work performed on the sixth (6th) consecutive day, after having



(ARTICLE 6 - HOURS OF WORK continued)

6.2 (continued) - worked five (5) consecutive days prior thereto in the work
week, shall be paid at the rate of time and one-half (1-1/2) the employee's regular rate
of pay. All work performed on the seventh (7th) consecutive day, after having worked
six (6) consecutive days prior thereto in the work week, shall be paid at the rate of
double the employee's regular rate of pay.

6.3 - If an employee is assigned to work in a higher paid classification for a
continuous period in excess of one (1) hour during a work day, the employee shall be
paid the higher rate for all hours worked in the higher rated classification.

6.4 - The hours of work described in this Article 6, shall not, in anyway
establish a guarantee of hours to be worked or to be paid for in a work day or a work
week.

6.5- Overtime work shall be distributed by seniority, evenly, among the
qualified employees in a classification on a shift where the overtime occurs. In the
event that a sufficient number of qualified employees do not volunteer to perform the
needed work, employees shall be assigned to work by inverse seniority in the
classification on the shift where the overtime work occurs.

ARTICLE 7 - WAGE RATES
7.1 - Job Classifications and hourly pay rates shall be in accordance with
Schedule "A" attached hereto and made a part hereof.

7.2 - Except where employees hourly pay rates are reduced by agreement
between the parties, no employees shall suffer a reduction in pay due to the signing of
this Agreement. Red circle rates are for an individual employee whose outstanding job
performance is recognized by the Company and his/her pay rate will not be considered
in job promotions or relief by any other employee. Employees with red circle rates
remain eligible for general wage increases. If the employee with a red circle rate
leaves their current position by bump or bid, the red circle rate no longer exists and
payment shall be per contract.

Employees assigned to replace a red-circle rated employee shall be paid
the contract rate for the position, or their own red-circle rate, if one is in place,
whichever is higher.

7.3 - A night shift premium of twenty-five cents (25¢) per hour shall be paid
employees who work between the hours of 4:00 p.m. and 5:00 a.m.

7.4 - Nothing herein is intended to prevent the Employer from paying a higher
rate of pay, to any employee, than that listed in Schedule "A" for superior skill and
workmanship at the discretion of the Employer.
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(ARTICLE 7 - WAGE RATES continued)

7.5 - In addition to wages provided for in this Agreement, the Company agrees
to continue to furnish one (1) meal for each meal period worked, by the employee, at no
cost to the employees.

7.6 - The Company reserves the right to convert from a weekly payroll to a
bi-weekly payroll upon a thirty (30) days written notice to both the Union and the
employees. The Company agrees to cooperate with the employees during the sixty
(60) day period following the conversion date, in order to alleviate any serious financial
problem, should one occur, due to the change in the payroll period, by providing a mid
pay period advance for up to two (2) such occurrences, during the sixty day period.
The advance payment would be only for the hours the employee had worked prior to
such request. v

7.7 - Wages owed terminated employees shall be paid by the Company to the
terminated employee on the next pay day following his or her termination.

7.8 - Regular relief employees shall receive the same rate of pay as the
employees they relieve, (see red circle rates 7.2). No employee shall be required to
work for less than four (4) hours' pay on part-time employment.

7.9 - Inthe event the Company notifies an employee to report to work or fails to
notify an employee not to report for work at the scheduled shift starting time, then the

Company shall provide a minimum of four (4) hours work or four (4) hours pay in lieu
thereof.

7.10 - In the event the Company requires additional classifications of employees
or change in the present classification, it is agreed that the rate of pay for such
classifications shall be established by mutual agreement between the Company and
the Union, and shall become a part of this Agreement by signed "rider" to be attached.

7.11 - Employees temporarily transferred to a lower paid position based on
the wage schedule, shall retain their own rate.

Employees temporarily transferred to a higher rated position based on the
wage schedule shall be paid the contract rate or their own red-circle rate, If one
exists, whichever is higher.

ARTICLE 8 - UNIFORMS

8.1. - Where employees are required to wear uniforms, such uniforms will be
furnished by the Company without cost to the employees.

8.2- The Company agrees to furnish three (3) uniforms to each employee, with
replacement on a one-for-one basis where needed in order for the employee to have
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(ARTICLE 8 - UNIFORMS continued)

(8.2 continued) three (3) uniforms at all times. Employees agree to launder their
uniforms, except where "whites" are required. The Company will launder all "whites" at
no cost to the employees.

8.3 - Uniforms are Company property and must be returned to Company upon
termination of employment.

ARTICLE 9 - VACATIONS
9.1. - All regular full-time employees with one (1) year seniority shall receive
one (1) week's vacation with pay, based on forty (40) hours at straight time pay.

9.2. - Regular full-time employees with two (2) years seniority shall receive two
(2) weeks vacation pay, based on eighty (80) hours straight time pay.

9.3 - Regular full-time employees with five (5) years seniority shall receive
three (3) weeks vacation with pay, based on one hundred twenty (120) hours straight
time pay.

9.4 - Regular full-time employeés with fifteen (15) years seniority shall receive
four (4) weeks vacation with pay, based on one hundred sixty (160) hours straight time

pay.

9.5 - Regular part-time employees, regularly scheduled to work fewer than forty
(40) hours per week will receive vacation pay based on the number of hours they are
scheduled to work for each week of vacation entitiement.

9.6 - The Company recognizes seniority for purposes of computing vacation
pay, in accordance with 9.1 above, as of the date of hire by the former food service
contractor.

9.7- In the event employees leave the employ of the Company after
completing one (1) year of continuous service, they shall be entitled to pro-rated
vacation allowance as follows: For each full calendar month for which employees have
worked beyond their last anniversary date, they shall be entitled to one-twelfth (1/12th)
of a full vacation credit, based on their length of service as of their last anniversary
date.

9.8 - Vacations will be scheduled on a basis that does not interfere with the
Company's food service operations and in the event that a dispute arises over vacation
time off request by the employees, seniority will be used to determine which employee
will receive a particular time off. Vacation schedule will be posted as of January 1st of
each year and employee must notify the Company of the time they wish to use for
vacation no later than February 1st of each year.



(ARTICLE 9 - VACATIONS continued)
9.9 - Vacation time may not be taken in increments of less than a full week.

ARTICLE 10 - HOLIDAYS
10.1 - The following days shall be recognized as paid holidays:

New Year's Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Labor Day

(@) The shutdown at Christmas time to be observed by Compass Group.
Employees will be paid for downtime for the same number of days for
which government employees are paid.

10.2 - If the establishment remains open on any of these holidays, all working
employees shall be paid at the rate of double time, and if the establishment is closed
on the above holidays, each employee shall receive their regular straight time pay if no
work is performed. It is understood that employees shall not receive holiday premium
pay unless they shall have worked the regularly scheduled work day prior to and the
regularly scheduled work day after such holiday, or shall be excused from working
those days, due to sickness, certified by a doctor's certificate, or death in the immediate
family. An employee who is absent for any reason for thirty-one (31) consecutive days
or more prior to a paid holiday, named herein, will not be entitled to holiday pay.

10.3 - In the event such holiday falls on Sunday and is observed on Monday,
then Monday shall be considered the holiday.

10.4 - If a paid holiday, listed herein, should fall during an employee's vacation
week, the employee shall be paid an additional day's pay.

ARTICLE 11 - SENIORITY

11.1 - It is agreed that the Company does hereby recognize seniority rights and
that employees shall be promoted, demoted, laid off or returned to employment
according to the employee's continuous length of service, provided the employee has
the ability to satisfactorily perform the work assigned.

(@)  Job openings shall be posted for four (4) consecutive work days. An
employee who successfully bids shall be assigned to work the position for up to twenty
(20) days. Should the Company determine that the employee is not qualified, or the
employee elects not to continue in the position, the employee shall be returned to their
prior position provided that position has not been eliminated by a reduction in force. In
the event that the employee's former position has been eliminated, the employee may
exercise seniority to bump into another position where qualified.




(ARTICLE 11 - SENIORITY continued)

b) Reduction in the work force which requires an employee to exercise
seniority will permit the employee to bump the least senior employee in an equal or
lower position of pay, provided they are qualified to perform the work in contention.
Employees who are displaced as a result of bumping, may also exercise their seniority
and participate in the bumping procedure under the terms of this section.

11.2 - Employees who are successful bidders may not bid again for six (6)
months from the date they enter their new assignment.

11.3 - Employees may lose their seniority if:

(a) they are laid-off for twelve (12) consecutive months, or for a period
in excess of their service with the Company, which ever is less, or

(b)  they quit, or

(c) they are discharged for cause and their discharge was not
reversed through the grievance procedure as set forth herein, or

(d) they fail to return to work following a leave of absence as
scheduled and such leave was not extended by the Company, or

(e) they were absent from work for two (2) consecutive work days
without reporting to the unit manager or his/her designee, unless
such failure to call in is for proven medical emergency that
precluded the employee from reporting, or

f) they are on disability leave for twelve (12) consecutive months, or
length of service with the Company when the disability began,
whichever is less.

11.4 - The Company agrees to recognize seniority as of the date of hire by the
previous food service contractors.

ARTICLE 12 - SETTLEMENT OF DISPUTES

12.1 - A grievance is defined as' a claim or a dispute by the Company or
employee or the Union concerning the interpretation or application of this Agreement.

12.2 - The Company and the Union agree that all grievances shall be handled,
‘exclusively, in the following manner. Any employee using any other avenue to resolve
issues or complaints shall be in violation of this Agreement.

Step 1. The employee who has a grievance shall first discuss the matter with
his/her immediate supervisor if the grievance cannot be satisfactorily settled at this
Step 1 meeting, it must be reduced to writing and filed by the Union with the Company's
Site Manager within four (4) days from the date of the meeting in Step 1, or seven (7)
days from the date the grievant or the Union became aware of the conditions giving rise
to the complaint, whichever occurs sooner. The Site Manager will provide a written
Company answer to the grievance within three (3) work days of the Step 1
meeting.



(ARTICLE 12 - SETTLEMENT OF DISPUTES continued)

Step 2. When a grievance is presented, in written form to the Site Manager
he/she will meet with the grievant, together with the Union Steward and try to resolve
the complaint. The Site Manager will provide a written Company answer to the
grievance within three (3) work days of the Step 2 meeting. If the grievance is not
settled in this Step 2 meeting, it may be appealed by the Union to the District Manager
at Step 3 within five (5) days of receipt of the Company Step 2 answer. Company
grievances shall be processed beginning with Step 3. -

Step 3. Within seven (7) days after receipt of the appeal of the opposing party,
the parties (the Company represented by a Company official and the Union
represented by a Union official) will meet and attempt to settle the grievance. The
party being complained against shall render that party's decision within five (5) work
days of such meeting in writing. If the grievance is not disposed of to the satisfaction of
the complaining party, this grievance may be appealed to arbitration by the complaining
party filing a written appeal with the other party within ten (10) work days of receipt of
such written answer in Step 3.

12.3 - A grievance involving discharge of an employee shall be brought directly
to Step 2 and must be filed within five (5) days of discharge.

12.4 - A grievance not involving discharge shall be without effect unless filed in
writing within seven (7) days from the date the complaining party discovered the facts,
or should have discovered the facts giving rise to the grievance.

12.5 - At any step of the grievance procedure the Company or the Union may
designate substitute for the official designated herein, other than persons who have
previously participated in such grievance.

12.6 The time limits set forth herein may be extended by mutual
agreement in writing prior to the time limit expiring.

ARTICLE 13 - ARBITRATION

13.1 - Within ten (10) days after filing of the notice of the intent to submit the
unsettled grievance to arbitration, the parties shall attempt to mutually select an
impartial arbitrator. If the parties are unable to agree within five (5) days of that
meeting upon the choice of an arbitrator, they shall request the Federal Mediation and
Conciliation Service to submit a list of seven (7) persons qualified to act as the
impartial arbitrator.




(ARTICLE 13 - ARBITRATION continued)

13.2 - Within ten (10) days after the selection of the arbitrator, the parties shall
enter into a submission agreement which shall clearly state the arbitrable issue or
issues to be decided. |If the parties are unable to agree on a joint statement of
arbitrable issue or issues to be decided by the arbitrator, the submission shall contain
the written grievance and the disposition of the same with the notation that the parties
could not agree upon a submission agreement.

13.3. -During the hearing each party shall have full opportunity to present
evidence and argument, both oral and documentary. The impartial arbitrator will render
his/her finding and award in writing within fifteen (15) calendar days after the
conclusion of the hearing. The decision of the impartial arbitrator shall be final and
binding. The impartial arbitrator shall have no authority to modify, amend, revise, add
to or subtract from any of the terms or conditions of this Agreement.

13.4 - The fees of the arbitrator and necessary expenses, including transcript of
the proceedings, if desirable, or any arbitration proceeding shall be borne equally by
the Company and the Union, except that each party shall pay the fees of its own
counsel or representative.

ARTICLE 14 - NO STRIKE - NO LOCKOUT

14.1 - During the term of this Agreement the Union agrees that it will not engage
in a work stoppage or slowdown of any kind and the Company agrees that it will not
lock out the employees because of a dispute arising out of the application or
interpretation of this Agreement. All disputes shall be settled in accordance with the
grievance procedure set forth herein.

ARTICLE 15 - UNION REPRESENTATIVES

15.1 - The Union's Business Representative shall be admitted to the premises of
the Company for the purpose of investigating grievances or the transaction of business
with the Company. Such representative shall not interfere with the productive work of
any employee without the permission of the Company. Advance notice to the Site
Manager is required to ensure Arnold A.F.B. security can be cleared.

15.2 - The Union shall have the right to install Shop Stewards: one (1) member
of the Union employed by the Company on each shift. The Shop Steward shall not
interfere with the management of the business or direct the work of any employee, but
may advise the Company of any violation of the Agreement, and also may notify any
employees participating therein.



(ARTICLE 15 - UNION REPRESENTATIVES continued)

15.3 - The Shop Steward shall not be discharged for the performance of hisfher
duties in this capacity, provided such activity does not interfere with his/her regular
duties as an employee of the Company. The Union will inform the Company in writing,
as to the name of the duly selected Shop Stewards. Only persons so endorsed will be
acknowledged by the Company as representatives of the Union.

ARTICLE 16 - FUNERAL LEAVE

16.1 - In case of death in the employees (with more than six [6] months' service)
immediate family (spouse, mother, father, brother, sister, child, grandparents, current
mother-in-law and father-in-law, and grandchildren) the Company will grant time off
without loss of pay from the day of death until and including the day of funeral, not to
exceed three (3) work days. The Company also agrees to grant one (1) day off without
loss of pay in case of death of the employee's current brother-in-law or sister-in-law,
son-in-law or daughter-in-law.

ARTICLE 17 - JURY DUTY

17.1 - After six (6) months' service, employees who are called for Jury Duty shall
be excused from work for a maximum of fifteen (15) days for such Jury Duty, or in
pursuant to Tennessee State Law, should the State Law regulate time off for jury
service. They shall receive, for each day of Jury Duty on which they otherwise would
have worked, the difference between their current, daily earnings and the payment they
receive for Jury Duty. To be compensated, the employees will present proof of service

and furnish the Company a copy of the notice to report together with the amount of pay
received from the court.

ARTICLE 18 - MISCELLANEOUS CONDITIONS

18.1 - A suitable number of bulletin boards shall be available by the Employer
for posting Union business. Material posted shall first be approved by the Company's
Site Manager. -

18.2 - No employee shall be compelled or allowed to enter into any individual
contract or agreement with his or her employer concerning conditions of employment,
varying the conditions of employment contained herein.

18.3 - All new employees hired on or after 2/1/99 shall be employed on a sixty
(60) calendar day probationary period during which time the Company reserves the
right to make any changes without review by the Union.

18.4 - The official pay day shall be on Fridays if that is not already the
case.
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ARTICLE 19 - INSURANCE - MEDICAL - DENTAL

19.1 - The Company agrees to provide Life Insurance, Hospital, Medical,
Surgical and Dental benefits to the employees through the Southeastern Hotel
Employees & Restaurant Employees Health & Welfare Fund. Rules governing
eligibility for participants in the program shall be according to the Agreement and
Declaration of Trust for the Southeastern Hotel Employees & Restaurant Employees
Health & Welfare Fund and such rules and regulations are not subject to negotiations
by and between the parties of this Collective Bargaining Agreement.

19.2 - The Medical, Life Insurance and Dental benefits shall be in accordance
with the plan document, as amended and improved by the Trustees, May 5, 1995.

19.3 - Employee's dependents are also covered by the medical benefits
program at no additional cost.

19.4 - Effective February 1, 1999 the Company agrees to contribute a maximum
of one dollar and twenty-four cents ($1.24) per hour for each hour worked by the
employee to the Southeastern Hotel Employees & Restaurant Employees Health &
Welfare Fund as payment for the Medical, Life Insurance and Dental benefits for its
employees, as provided by the Trust Fund and as listed in the plan document attached
hereto.

19.5 - In the event that the Trust Fund Trustees determine that an increase in
the contribution rate is needed the Company agrees to the following maximum
contribution:

(a)  Effective February 1, 2000 the Company will agree to increase its
contribution up to a maximum of one dollar and thirty-four cents ($1.34) per hour for
each hour worked by the employee to Southeastern Hotel Employees & Restaurant
Employees Health & Welfare Fund as payment for the Medical, Life Insurance and
Dental benefits, for its employees, as provided by the Trust Fund and as listed in the
plan document attached hereto.

(b)  Effective February 1, 2001 the Company will agree to increase its
contribution up to a maximum of one dollar and forty-four cents ($1.44) per hour for
each hour worked by the employee to Southeastern Hotel Employees & Restaurant
Employees Health & Welfare Fund as payment for the Medical, Life Insurance and
Dental benefits, for its employees, as provided by the Trust Fund and as listed in the
plan document attached hereto.

(c) Effective February 1, 2002 the Company will agree to increase its
contributions up to @ maximum of one dollar and fifty-four cents ($1.54) per hour for
each hour worked by the employee to Southeastern Hotel Employees & Restaurant
Employees Health & Welfare Fund as payment for the Medical, Life Insurance and
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(ARTICLE 19 - INSURANCE - MEDICAL - DENTAL continued)

(19.5 (c) continued) Dental benefits, for its employees, as provided by the Trust
Fund and as listed in the plan document attached hereto.

(d) Effective February 1, 2003 the Company will agree to increase its
contributions up to a maximum of one dollar and sixty-four cents ($1.64) per hour
for each hour worked by the employee to Southeastern Hotel Employees &
Restaurant Employees Health and Welfare Fund as payment for the Medical, Life
Insurance and Dental benefits, for its employees, as provided by the Trust Fund
and as listed in the plan document attached hereto.

19.6 - New employees shall upon completion of one hundred and eighty (180)
days of service with the Company be enrolled into Southeastern Hotel Employees &
Restaurant Employees Health & Welfare Fund and the contributions to the fund shall
begin on the one hundred and eighty first (181st) day.

ARTICLE 20 - SICK LEAVE
20.1 - Employees with one (1) year or more of service shall receive six (6) days
sick leave with pay between October 1st and September 30th annually.

20.2 - Employees who have completed the probationary period with less than
one (1) year service shall accrue one (1) day per month for each month of service,
prior to September annually, to a maximum accumulation of six (6) days.

20.3 - Paid sick leave is written into the Agreement solely for the financial
protection of employees who are ill or who have other personal emergencies and for no
other purpose. Employees who use their sick leave as a subterfuge for absence from
work for any reason other than illness or emergencies shall receive no pay for such
days of absence and shall be subject to disciplinary action.

20.4 - Employees shall be paid for unused sick leave days annually in October
for the prior year at the rate of one (1) day's pay for each day accumulated.

ARTICLE 21 - LEAVE OF ABSENCE

21.1 - Upon written application a thirty (30) day leave of absence may be
granted to an employee for personal reasons without loss of seniority, at the discretion
of the Company. Employees who engage in work elsewhere while on such leave of
absence will be terminated.

21.2 - All leaves of absence shall be for a specific designated period of time and
an employee may return to work earlier than the specifically designated date for his/her
return only with the consent of the Company.

12



(ARTICLE 21 - LEAVE OF ABSENCE continued)

21.3 - In addition to paid and unpaid-paid leaves provided elsewhere herein,
employees with twelve (12) months or more service with the Company and who have
completed at least twelve hundred and fifty (1250) hours of work, in the current or
preceding calendar year, shall be allowed up to twelve (12) weeks of unpaid leave for
good and justifiable reasons as follows:

(a)

(b)
(c)

(d)
(e)

(f)

(9)

(h)

to give birth to or care for a son or daughter or where it may be deemed
necessary to care for an adopted child;
the placement of a son or daughter for adoption or foster care;
to care for his/her spouse, daughter, son or parent in the event such
family member has a serious health problem;
he/she is unable to perform the function of the job or position due to
serious health condition.
The Company may require certification from a health care provider or
physician when such request for leave is based upon serious health
conditions. The certificate shall include a statement of:
(1)  the date the condition began;
(2) its probable duration;
(3)  appropriate medical facts, and,
(4)  anassertion that the employee is unable to perform

functions of the job, or that the employee is needed to

care for a sick family member for a specified time
An eligible employee may be required to obtain a second opinion from
another health care provider, provided, however, that all cost of providing
a second opinion will be paid for by the requesting party.
In the event of a conflict between the first and second opinions, the
dispute will be referred to a mutually agreed upon health care provider
whose decision will be final and binding on the parties.
An employee returning from a leave granted under the terms and
conditions as set forth herein above, shall be returned to the job or
position that he/she held prior to the beginning of the Family Leave or the
equivalent of such job or position held.
Health & Welfare benefits provided employees under the Southeastern
Hotel Employees and Restaurant Employees Health & Welfare Trust
Agreement, as detailed in the Medical Plan of Benefits, shall be extended
to cover an employee who is on leave pursuant to this Agreement.

21.4 - An employee who is a member of a military reserve unit or National Guard
unit and who is required to participate in active training will be granted a leave of
absence without pay for the period of such training duty, not to exceed the minimum
number of days required by law.

21.5 - Family Medical Leave Act - The parties agree to be bound by the
terms of the Family Medical Leave Act, (F.M.L.A.), if said terms exceed the terms
of this Agreement.
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SCHEDULE "A"

JOB CLASSIFICATIONS AND HOURLY PAY RATES

CURRENT
JOB HOURLY
CLASSIFICATION| RATE

Cook
Fry Cook/Baker

Truck
Driver/Utility

Food Service
Worker / Cashier

Hourly pay rates for new employees hired on or after February 1, 1999 shall be
fifty cent (50¢) per hour less than the rates listed herein, for the first sixty (60) days of
employment from the date of hire; twenty-five cents (25¢) per hour less from the
sixty-first (61st) day of employment to one hundred and eighty (180) days from the date
of hire. Employees shall be paid the full rate after one hundred and eighty (180) days
of employment,

Employees who are receiving higher rates of pay than those listed herein shall
receive an hourly increase in the same amount as that granted herein to the respective
job classification.

15



